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What Is A Garnishment?

• “Garnishment of wages” refers to a legal procedure 

requiring an employer to withhold a portion of an 

employee’s earnings to satisfy outstanding debt.



Federal Garnishment Law and Rules

• Sets a limit on the amount of an employee’s wages that 

may be garnished by court order to pay an employee’s 

debt 

• Forbids employers from discharging an employee for 

garnishment for “one indebtedness”

• Federal garnishment law supersedes all state 

garnishment laws except those state laws that impose 

lower limits on amounts that may be withheld or that 

forbid employee discharge for more than one 

indebtedness



Federal Garnishment Law and Rules

• Disposable earnings include:
• Wages

• Salaries

• Commissions

• Bonuses

• Other compensation (i.e., periodic payments from 
pension/retirement plans or payments form employment-based 
disability payment programs

• Wage assignments, child support, bankruptcy orders, and 
tax levies are included in disposable earnings for 
calculating maximum wages subject to garnishment



Federal Garnishment Law and Rules

• Mandatory deductions include:

• Federal income tax withholdings

• Social security & Medicare tax withholdings

• State income tax withholdings

• State unemployment tax withholdings

• State retirement system payments where required

• Court costs/attorneys’ fees for garnishment proceedings where the 

employee is liable under state laws



Federal Garnishment Law and Rules

• Set limits on the amount of disposable earnings that may 

be garnished:

• Up to 50% of an employee’s disposable earnings may be subject to 

garnishment for supporting a second family and up to 60 percent 

for someone who is not. An additional 5% is allowed in each 

situation if there are past due amounts more than 12 weeks old

• IRC exempts from garnishment a weekly amount equal to the 

employee’s standard deduction plus personal exemptions allowed 

for the taxable year, divided by 52, for tax levies

• No more than 15% of disposable income may be deducted for 

delinquent guaranteed student loans

• Bankruptcies have not set limit of disposable earnings that may be 

garnished to satisfy a court order



Federal Garnishment Law and Rules

• Set limits on the amount of disposable earnings that may 

be garnished:

• The amount that may be garnished in a workweek or pay period is 

limited to the lesser of 25% of disposable earnings or the amount 

by which disposable earnings exceed 30 times the federal hourly 

minimum wage



Federal Garnishment Law and Rules

• Withholdings according to the employee’s regular 

workweek should be calculated by the employer

• 30 times the federal minimum wage rate is $217.50.  

Employees with disposable earnings of $217.50 or less 

per week could not have any of their wages garnished; 

those with disposable earnings of between $217.50 and 

$290 per week could have their wages garnished in an 

amount equal to the difference between their weekly 

disposable earnings and $217.50; employees with 

disposable earning of more than $290 per week could 

have 25% of their weekly disposable earning garnished.  



Federal Garnishment Law and Rules

• Based on the federal minimum wage of $7.25/hour

Weekly BiWeekly Semimonthly Monthly

$217.50 or less:  None $435 or less:  None $471.25 or less:  None $942.50 or less:  None

More than $217.50 

but less than $290:  

Amount above 

$217.50

More than $435 but 

less than $580:  

Amount above $435

More than $471.25 

but less than $628.33:    

Amount above 

$471.25

More than $942.50 

but less than 

$1,256.67:  Amount 

above $759.92

$290 or more:  

Maximum 25%

$580 or more:  

Maximum 25%

$628.33 or more:  

Maximum 25%

$1,256.67 or more:  

Maximum 25%



Federal Garnishment Law and Rules

• How do we handle the receipt of a garnishment order?

• 1.  Notify the employee

• 2.  Respond to the garnishment order

• 3.  Determine the amount of wages subject to garnishment and the 

amount you must withhold

• 4.  Remit the withheld amount to the proper agency/person in a 

timely manner



State Garnishment Law and Rules

• It is intended that the federal garnishment law set a 
standard for states to follow in enacting garnishment laws

• Stipulations of state laws that may differ from federal law 
include those concerning the definition of disposable 
earnings, limits on the amount that may be garnished, 
timing of garnishments, methods of calculating 
garnishments and rules on employee discharge for 
garnishment.

• State law prevails when state provisions are more 
favorable to the employee than those of the federal 
government.



State Garnishment Law and Rules

• Disposable earnings may differ from those included in 

Federal rules and between states

• Mandatory deductions may differ from those included in 

Federal rules and between states

• Federal law prohibits discharge of employees for 

garnishment from a single indebtedness. Some state do 

not allow discharge unless there has been three or more 

garnishments and some prohibit discharge for 

garnishment completely



State Garnishment Law and Rules

• Out-of-State Orders

• Always take note of the state in which the notice is issued as well 

as the state in which the place of business is located when 

reviewing garnishment notices



State Garnishment Law and Rules

• Pennsylvania Garnishment

• Garnishment law applies to all employers

• This summary is restricted to coverage of the obligation of private 

employers under the laws of PA. Where PA law differs from federal 

law employers should observe the law resulting in the lower 

amount of earnings being garnished

• Support orders take priority over any other attachment, except prior 

federal income tax levies. State tax levies take priority over ordinary 

consumer debts. Other garnishments have priority in the order in 

which they were issued.

• Employers are prohibited from taking adverse action against any 

employee solely because of a garnishment



State Garnishment Law and Rules

• Ohio Garnishment

• Garnishment law applies to all employers

• This summary is restricted to coverage of the obligation of private 

employers under the laws of OH. Where OH law differs from 

federal law, employers should observe the law resulting in the 

lower amount of earnings being garnished

• Employers must comply with garnishment orders in the order 

received; support and tax levies retain their respective priority 

status. Other order from different creditors, with the same priority, 

will be processed in the order they’re received for 182 days and 

proceed to garnishment with the next highest priority

• OH has no provision concerning discrimination prohibitions



Employee Complaints

• The following employees need to contact the agency or 
court issuing the order issuing the order if a mistake has 
allegedly been made and payroll is obligated to continue 
withholding according to a valid withholding order unless it 
receives notification in writing from the agency or court 
issuing the order that a change is necessary:

• Those whose wages have been withheld to pay child 
support and who claims either that the amount withheld 
was incorrect or that the employee received no notice 
before withholding began

• Those who begin supporting a new spouse/children, 
which may lower the maximum amount of disposable 
earnings subject to withholding



Employee Complaints

• Some employees may decrease the number of 

withholding allowances in an effort to reduce disposable 

earnings to lower the maximum amount of wages subject 

to child support withholding.

• The employer should not question the employee’s choice and is not 

obligated to bring the change to the attention of the agency

• The employee will typically not succeed in evading the support 

obligation as the IRS and state tax agencies will withhold child 

support arrearages from any tax refund due the employee



Do You Know?

• The Pennsylvania New Hire Reporting Program reports 
for calendar year 2018, more than $21.9 million in child 
support monies were collected due to the new hire cross 
match. Since 1998, child support collections activity within 
Pennsylvania (from wage garnishments issued to 
obligors) totaled $634.0 million through December 2018, 
an average of $31.7 million per year. 

• Data collected from the Pennsylvania New Hire Reporting 
Program is also used to detect fraud in the UC and 
Workers’ Compensation programs. Since 1998, this 
matching process has identified more than 94,500 UC 
fraud overpayments, resulting in the recovery of $42.7 
million.



Helpful e-IWO Websites

• E-IWO

• User guides:  www.acf.hhr.gov/ess/child-support-

professionals/systems/guides-releases

• FAQ:  www.acf.hhs.gov/css/resource/e-iwo-answers-to-employers-

questions

http://www.acf.hhr.gov/ess/child-support-professionals/systems/guides-releases
http://www.acf.hhs.gov/css/resource/e-iwo-answers-to-employers-questions


Resources

• BNA

• APA

• Pennsylvania Department of Labor and Industry

• U.S. Department of Labor



Additional Discussion

• How many garnishments do you have?

• Do you manage garnishments in-house?

• Does your payroll system handle garnishments?

• How do you or your payroll system handle multiple 

garnishments?

• Questions?



Thank You!

• Tammie Downey, CPP

• Tdowney@fcbanking.com

• 724.463.1696

mailto:Tdowney@fcbanking.com

